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1.
Dear Trainee
Congratulations on your appointment to Specialty Training in Oral & Maxillofacial Surgery.
Take time to read through this document as it will aid you in your development through each year of
training.
There are processes in place and these must be followed in order to ensure the smooth running of the
training programme.
In particular, I would advise you to give your Specialty Administrator, your Consultant Trainers and
your Programme Director as much notice as possible when you require their assistance.
In my role as Programme Director, I am here to fully support you in your training. Please contact your
Specialty Administrator, Roisin Scally, should you require any assistance. Roisin will be happy to
direct your queries to me.
I hope that your experience of Specialty Training will be a positive one and may I wish you the best in
your surgical training career.

Yours sincerely

Mr Christopher Cotter
Programme Director for Specialty Training in Oral & Maxillofacial Surgery
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2.
The JCST is an advisory body to the four surgical Royal Colleges of the UK and Ireland for all matters
related to surgical training and works closely with the Surgical Specialty Associations in Great Britain
and Ireland. The JCST is the parent body of the Specialty Advisory Committees (SACs) and the
Training Interface Groups (TIGs).
http://www.jcst.org/irish-trainees
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3.
Specialty training in OMFS is a five year programme. The final two years of which to be completed in
a UK training unit.

Irish Training Post Hospitals:
Cork University Hospital
South Infirmary Victoria University Hospital
Crumlin
Beaumont Hospital
Dublin Dental University Hospital
University Hospital Galway
University Hospital Limerick
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4.

policies of Specialty Training in OMFS
no role in matters of industrial relations.
The current Members of the RCSI OMFS Committee are:

Programme Director for Specialty Training

Cork University Hospital
University Hospital Galway
University Hospital Limerick

SAC Representative
University Hospital Galway

Mr Tom Barry
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5.
Funding is available to Trainees via a number of different funding streams.
Please see table below for a brief overview of all available funds.
The guidelines and refund forms long with more information can be accessed either
at mSurgery/financial-supports-for-sprs
Or https://www.hse.ie/eng/staff/leadership-education-development/met/ed/fin/
EUR 2000 maximum per year per trainee.
Funding is not carried over year-on-year.
TRAINEE SUPPORT
SCHEME

Processed via HSE
Available from July 2019
Further Information
https://www.hse.ie/eng/staff/leadership-educationdevelopment/met/ed/fin/
Run by RCSI on behalf of HSE/NDTP.
For training courses/activities, equip, books, expenses.
EUR 500 per year per Trainee.

SPECIALIST TRAINING
FUND

Funding is carried over year-on-year e.g. three years
Further information
https://msurgery.ie/home2/specialist-training/financialsupports-for-sprs
Run by HSE/NDTP for courses and exams only on the
approved list.
EUR 450 per claim, no restrictions on how many claims
can be submitted per year.

CLINICAL COURSES
AND EXAMS FUND

Trainees must claim for this fund through the HR
Departments in their hospital within six months of
attending the exam/course.
Further Information
https://www.hse.ie/eng/staff/leadership-educationdevelopment/met/ed/fin/
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Amount available to Trainees dependant on number of
claims in the year.
SURGICAL LOUPES
FUND

The Surgical Loupes application form will be emailed to
you as soon as it is available. (March 2020)
Trainees must submit application and loupes receipt in
order to qualify for funding to their ST Administrator.
https://msurgery.ie/home2/specialist-training/financialsupports-for-sprs

RCSI pays fees for Trainees for the following:
INTERCOLLEGIATE
SURGICAL CURRICULUM
PROGRAMME (ISCP)

STATISTICAL PACKAGE
FOR SOCIAL SCIENCES
(SPSS Statistics Package)

Available to ST3-ST8 (dependant on Specialty).
300 per year.
Available to all Trainees on the ST Programme and should
help with research.
This can be downloaded using your RCSI log on through
https://vle.rcsi.ie/, then follow the path: Support IT Support
4. RCSI Software Library
SPSS
Normal purchase cost 1100 per Trainee.
Available to all Trainees on the ST Programme and should
help with research.

ENDNOTE

This can be downloaded using your RCSI log on through
https://vle.rcsi.ie/, then follow the path: Support IT Support
4. RCSI Software Library
Endnote
Normal purchase cost 300 per Trainee.
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6.
The ISCP provides the approved framework for surgical training from completion of core years (ST1
& ST2) through to consultant level. It achieves this through a comprehensive syllabus that lays down
the standards of specialty-based knowledge, clinical judgement, technical and operative skills,
professional skills and behaviour, which must be acquired at each stage of training in order to
progress. It allows the Trainee to maintain a portfolio via the site to record the various work based
assessments (WBA), E-portfolio and Annual Review of Competence Progression (ARCP) as the
trainee progresses through ST3 - ST8 years of training. You will be able to use this system throughout
your surgical career from ST3 onwards and you should use it as your portfolio for all your
achievements, publications, presentations, audits, surgical cases etc.
It is important to point out that YOU are responsible for driving your training and ensuring that you
have the evidence to support this, and the required competencies that need to be reached each year
for your progression through specialty training.
RCSI will support you and your Specialty Trainers to ensure your training is being delivered and
assessed.
All Trainees commencing Specialty Training in ST3 will be required to sign up to the ISCP.
In summary, ISCP is an online platform which will house important training information on you, most
notably the following:
Placement history
CVs
Learning Agreements
Work Based Assessments (Case Based Discussions CBDs, Clinical Evaluation Skills CEXs,
Procedure Based Assessments PBAs, Directly Observed Procedures DOPs and MultiEvidence (for Courses you attend; Presentations; Examinations; Internal Meetings and Other
Evidence)
Annual Review Competency Progression
eLogbook
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ISCP aims
Structured and supervised framework with definable endpoint
Clear standards
Fully integrated assessment system
Promote professionalism
Patient safety and improved care

Trainee benefits
Consistent training experience
Interaction with Trainer
Educational feedback from Trainer
Training of Trainers
Clearly defined syllabus
Online Portfolio of evidence
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7.
It is highly recommended to that you cultivate good organisational habits from the start of the
programme and keep up-to-date with your on and off-line paperwork.
Now that you will be using ISCP most of your paperwork
will be online. You will need to register with the site
(www.iscp.ac.uk).
For instructions on how to register click on this
link: https://vimeo.com/147004233
For an ISCP Overview click on this link:
https://vimeo.com/147579752

You will need to do the following:
Create your Learning Agreement on ISCP with the Assigned Educational Supervisor and
set learning goals for this 12 month placement.
o

You will need 3 meetings per Learning Agreement which you will also need to sign off
on; at least one Clinical Supervisor Report and then an AES Report also needs to be
completed.

o

Add the other Trainers in your unit as Clinical Supervisors. You will need at least one
Clinical Supervisor Report before your AES can complete their AES Report. The AES
report will not even be visible to your AES until a Clinical Supervisor report has been
completed.

o

AES will just need to complete an AES Report for you. This should minimise the work
the AES needs to do back to 3 meetings rather than 4 stages. So it is essential to
tackle as soon as you commence each new placement.

Aim to complete one WBA on ISCP per week. You need to do at least 40 per 12 months.
o

In terms of diversity you will need a minimum of 3 from each category (Case Based
Discussions CBDs, Clinical Evaluation Skills CEXs and Procedure Based
Assessments PBAs) per 6 months.

You will also need to submit one Multi-Sourced Feedback on ISCP (MPAT/MSF) in your
ISCP portfolio in this calendar year. This takes time as you need a minimum of 8
rate you.
o

https://www.iscp.ac.uk/static/public/msf_guidance.pdf
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Your Curriculum Vitae needs to be uploaded to ISCP each year in advance of your review
(ARCP).
Add your certificates of attendance at courses to ISCP
other evidence section.

e-learning

your

Link your eLogbook http://www.elogbook.org/ to ISCP and ensure on the eLogbook that you
have changed your status from SHO to SpR. If you are having difficulty linking your elogbook
to ISCP please contact the elogbook helpdesk (helpdesk@elogbook.org) 0044 (0) 131 527
3494
or
contact
Ms
Kit
MacLean,
eLogbook
Technical
Administrator
(K.Maclean@rcsed.ac.uk) for assistance.
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8.
Certification Guidelines for Oral & Maxillofacial Surgery

Guidelines for Oral & Maxillofacial Surgery
Clinical experience - evidence of the
breadth of clinical experience defined
in the specialty syllabus

Trainees must have experienced five years of progressive
training rotating through posts in a minimum of two centres,
whose HST posts are compliant with the JCST/SAC

Operative experience - consolidated
logbook evidence of the breadth of
operative experience defined in
the specialty syllabus

For guidance on the number and range of operative
procedures, trainees should consult the latest version of the
indicative numbers guidance document. This is available from
Training Programme Directors, SAC trainee representatives
and the JCST website.

Operative competence - evidence of
competence in indicative operative
procedures to level 3 or 4 (evidenced
by PBAs defined by the specialty)

Trainees must have evidence of progression in operative
skills to be demonstrated by a full set of PBAs in index
operations to the designated level.

Research - evidence of an
understanding of, and participation
in, research as defined by the
specialty

Trainees must provide evidence of the demonstration of
critical appraisal and research skills (as demonstrated by a
publication list with evidence of regular annual publications,
presentations, posters and/or a higher degree). By the end of
training, trainees are expected to have completed five pieces
of evidence from the following: first author publications,
presentations at national or international meetings, extensive
literature review and presentations at local meetings/regional
teaching. Trainees should have completed a Good Clinical
Practice (GCP) course in Research Governance and a course
in research methodologies.

Quality Improvement - evidence of an
understanding of, and participation
in, audit or service improvement as
defined by the specialty

Trainees must provide evidence of the completion of one
audit or quality improvement project per year where the
trainee is the principal person responsible for the audit or
project. Any audit must have been presented locally as part
of the clinical governance mechanisms of the NHS. During
the course of the training programme, at least one audit
project must include a review of personal outcomes. There
should also be evidence of having been involved in
supporting other audit work.
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Medical Education and training evidence of an understanding of, and
participation in, medical education
and training as defined by the
specialty

Trainees should have completed courses in training and
education by the time of certification. This could include
teaching on a course; organising a course/conference; a
diploma certificate or degree in education. Trainees should

Management and leadership evidence of an understanding of
management structures and
challenges in the training jurisdiction

Trainees must be able to demonstrate management skills
and team working, e.g. running rotas, sitting on management
committees, writing and implementing protocols, improving
services.

during training.

Trainees should provide evidence of leadership skills.
Evidence of this may be via: setting up and running a course;
being a trainee representative regionally or nationally;
obtaining a leadership qualification. They should have
completed a health service management course.

Additional courses / qualifications evidence of having attended specific
courses/gained specific
qualifications as defined by the
specialty

Trainees must have a valid ATLS® provider or instructor
certificate at the time of certification. They should provide
evidence of having completed a course in a topic relevant to
their special interest.

Educational conferences - evidence
of having attended appropriate
educational conferences and
meetings as defined by the specialty

Trainees should provide evidence of attending the courses as
recommended by the SAC and attending and contributing to
national and international conferences during training.
Training programmes require attendance at over 70% of the
regional training days.

Important: In addition to the annual requirements:

methods and competency in their appraisal. You will be expected to complete 5 pieces of evidence
from the following: first author publications, presentations at national or international meetings,
extensive literature review and presentation at local meetings/regional teaching. Two of these pieces
of evidence should be completed by the end of ST4.
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A broad outline of your evidence must be agreed with your AES and/or TPD to ensure it meets the
relevant requirements/standard.

-working e.g. running rotas, committee work, writing
protocols. These roles should be able to demonstrate feedback received for these roles.
- and desirable courses where
possible.
-to-date, well presented portfolio throughout specialty training, which will be assessed
annually as part of the ARCP process.
ast until the award of
certification and appointment into a consultant post. Please note that holding a full and current

9.
You will need an RCSI email to access journals on the RCSI website, electronic library and also to
gain entry to the library. Your student identification card may be obtained from the IT department,
ground floor, RCSI, 121 St. Stephens Green.

10.
The Irish Surgical Training Group is a group of Surgical Trainees who represent all sub-specialty
Trainees in Ireland from ST 1-8. The aims of the group are as follows:
To provide leadership for Surgical Trainees of all disciplines.
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To represent the voices of Surgical Trainees as key stakeholders in planning of surgical
training with all training bodies and committees.
To provide a forum for the discussion of surgical training issues through meetings:
o

Training information evening and AGM: get the inside track on life as senior Trainee
on your sub-specialty of interest.

o

day meeting:
themed meeting on issues affecting surgical Trainees, reports from recent fellowships.

o

Annual Trainee dinner and presentation of Silver Scalpel Award.

The ISTG can provide support and advice to Trainees and can be contacted at
irishsurgicaltraininggroup@gmail.com. It would be a good idea to email this group and request they
put you on their mailing list.

11.
The HSE National Flexible Training Scheme for Higher Specialist Trainees is a national scheme
managed and funded by the Health Service Executives National Doctors Training and Planning
(NDTP) Unit. The scheme provides for a limited number of supernumerary places to facilitate
doctors at higher specialist training level to continue their training in a flexible manner for a set period
of time.
The guide sets out the current details of the National Flexible Training Scheme and provides
information for Trainees about the programme and the application process. Applications generally
open at the beginning of August and close at the end of December for the training year commencing
the following July.

12.
As Maternity Leave also affects the CCST date, you will be required to inform your programme
Director and the College of your Maternity leave start and finish dates when you have them. Trainees
must also inform their employer as per their HSE contracts.
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13.
You can be granted 3 months exceptional leave for illness/exceptional circumstances.
The SAC require a letter from you outlining the reasons for the exceptional leave and what you will be
doing during this time. A letter from the TPD is also required to confirm their agreement for you to take
exceptional leave and confirm your new completion date. Trainees must also inform their employer as
per their HSE contracts.

14.
The College is committed to encouraging the acquisition of additional training and skills outside the
structured programmes of the College and, to this end, provides a range of scholarships and grants
in postgraduate surgery to assist surgeons-in-training and recently-appointed Consultant Surgeons to
gain additional expertise in centres of excellence overseas. Applicants must be Fellows or Members
of the Royal College of Surgeons in Ireland who are in good standing.
http://www.rcsi.ie/fellowships_and_awards
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